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CUPP has met three times since the last Faculty Meeting. 
 
The President visited CUPP on March 8 to discuss campus dissemination of information 
about the Strategic Investment Plan (SIP).  The outcomes of this discussion were: the 
President sharing the SIP documents with CUPP, his campus-wide email making much 
of the information available to the broader campus community internally (March 10), and 
the presentation and Q&A session that took place on March 27. 
 
The Provost visited CUPP on March 29 in order to finalize the number of tenure lines 
that would be filled in the coming academic year.  After his visit, CUPP voted on tenure 
line proposals.  CUPP has submitted its recommendations to the Provost. 
 
CUPP has completed its report on the February 13-14 Board of Trustees Meeting.  We 
will be circulating that to the Faculty very soon. 
 
In response to a constituent concern and in collaboration with Academic Affairs, CUPP 
brings proposed language for addition to the Faculty Handbook (see attached pages).  
This proposed language would establish a review of the Associate Provost.  The 
language parallels that of the review of the Provost and would appear in the same two 
locations in the Faculty Handbook (chapters 2 and 4).  Because one part of this 
language would appear in Chapter 2, it requires 30-day notice, so we give that notice 
today.  Rather than bifurcate the vote, both parts will be voted on together. 
 
Today, CUPP welcomes questions and discussion on this proposed language.   CUPP 
expects that the proposed language (with any recommended changes) will be put 
forward for a vote at the first Faculty Meeting in the fall.   
 
Respectfully submitted, 
 
Kevin Sullivan 
CUPP Chair 
 
  



Existing language for review of the Provost in II.C.5 

 

The President shall conduct a comprehensive review of the Provost every four years, 
with the first review commencing in the fall of the Provost’s fourth year. As part of that 
review the President will solicit advice on the Provost’s performance from the Board of 
Trustees (especially members of the Academic Affairs Committee), senior 
administrative officers, staff members who report to the Provost, and the faculty (see 
Chapter IV-H for details on the process for faculty involvement). The President will 
prepare a summary report describing the principles, procedures, and criteria of the 
review, including a statement of whether a reappointment has occurred, for the campus 
community when the review has been completed. 

 

Suggested language for review of the Associate Provost in II.C.6 

 

The Provost shall conduct a comprehensive review of the Associate Provost every four 
years, with the first review commencing in the fall of the Associate Provost’s fourth year. 
As part of that review the Provost will solicit advice on the Associate Provost’s 
performance from senior administrative officers, staff members who work with the 
Associate Provost, and the faculty (see Chapter IV-H for details on the process for 
faculty involvement). The Provost will prepare a summary report describing the 
principles, procedures, and criteria of the review, including a statement of whether a 
reappointment has occurred, for the campus community when the review has been 
completed. 

 

 

 

 

 

 

 

 

 

 

 



Existing language for review of the Provost in IV.I.5 

 

The President shall seek CUPP’s assistance in securing feedback from the faculty on 
the Provost’s performance as part of the comprehensive review that is conducted every 
four years. CUPP will survey the faculty and incorporate the responses into its draft 
report on the Provost. CUPP will invite the Provost to comment on the draft report 
before it is made final and forwarded to the President. Finally, the President will 
schedule two meetings to discuss the final report, one with CUPP and one with the 
Provost. CUPP’s role in the evaluation of the Provost is to solicit feedback from the 
faculty, collect and review the data, and provide a report to the President outlining the 
Provost’s strengths and weaknesses. All information gathered by CUPP, including the 
final report, shall be kept confidential. Information collected will be made available to the 
President upon request. 

 

 

Suggested language for review of the Associate Provost in IV.I.6 

 

The Provost shall seek CUPP’s assistance in securing feedback from the faculty on the 
Associate Provost’s performance as part of the comprehensive review that is conducted 
every four years. CUPP will survey the faculty and incorporate the responses into its 
draft report on the Associate Provost. CUPP will invite the Associate Provost to 
comment on the draft report before it is made final and forwarded to the Provost. Finally, 
the Provost will schedule two meetings to discuss the final report, one with CUPP and 
one with the Associate Provost. CUPP’s role in the evaluation of the Associate Provost 
is to solicit feedback from the faculty, collect and review the data, and provide a report 
to the Provost outlining the Associate Provost’s strengths and weaknesses. All 
information gathered by CUPP, including the final report, shall be kept confidential. 
Information collected will be made available to the Provost upon request. 

 


