
1	  
	  

Draft May Term Recommendations for Discussion  
April 2, 2015 
 
 
The May Term Advisory Committee (MTAC) is seeking feedback on the recommendations 
listed below. MTAC plans to finalize the recommendations after the April 6th faculty meeting 
and then bring individual items to the appropriate committees for review/discussion/approval 
(e.g. CUPP, CC, PAT, SPBC).  Recommendations will be implemented for the 2016 May Term. 
 
 
The May Term Report can be accessed here:   
  
 https://www.iwu.edu/melloncenter/mayterm/ 
 Click on the May Term Report 2014 link (4th bullet)  
 Login: mtreports   
 Password: MTreport14x 
 
 
Please send comments to any member of the MTAC: 
 
 Marina Balina, Professor Russian Studies 
 Melinda Baur, Assistant Professor of Chemistry 
 Lynda Duke, Associate Dean of Curricular and Faculty Development 
 Pennie Gray, Assistant Professor of Educational Studies 
 Carole Myscofski, Professor of Religion 
 Scott Sheridan, Associate Professor of French & Italian 
 
 
1.  Relevance of the Original Description and 5 Features of May Term (MT). 

 
Members of the MTAC believe the MT description and features continue to reflect the  
intent and possibilities of MT.   No changes are recommended.  

 
The University Catalog 2014 – 2015 (p. 60) describes May Term in the following manner: 
 
Illinois Wesleyan University’s May Term provides possibilities for teaching and learning that are 
substantially different from those available during the fall and spring semesters. Whether the 
student’s May Term course is part of a major or minor, a general education offering especially 
designed for May, or an elective, the distinctiveness of May Term courses are designed to be so 
intellectually and personally stimulating that normal barriers between in-class and out-of-class 
learning disappear. Students may do intensive research in physics; study contemporary and often 
controversial issues with faculty from a variety of disciplines; travel to historical, commercial, or 
cultural sites in conjunction with a course; attend lectures, concerts, or theatrical events related to 
a May Term theme—the possibilities are nearly endless. Besides providing this immersion in 
learning, May courses also offer one or more of the following features: 
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Curricular Experimentation allows students to approach traditional subject matter in 
nontraditional ways or to examine concepts and issues not part of the standard curriculum. 
Courses may feature well-known guest instructors from other universities, from industry or 
government, or from the performing or visual arts. 
 
Crossing Traditional Boundaries challenges students to consider ideas from many perspectives 
in courses taught by faculty from several disciplines or professions. Such offerings might include 
"cluster" courses that focus on a specific theme and are supplemented with evening or weekend 
activities. 
 
Student/Faculty Collaboration enables students to pursue individually selected topics under the 
direction of a faculty member or to engage in collaborative research with professors. 
 
Intellectual Transformation occurs in courses that are once-in-a-lifetime experiences designed 
to expose students to new cultures or to encourage them to develop a critical perspective on 
familiar ideas. Domestic and international travel courses exemplify these transformative 
experiences. 
 
Service and Internships allow students to apply their knowledge in the local community or at 
sites as far away as Hong Kong. Career development possibilities may include performing in 
summer stock or working in a laboratory. Community service opportunities may include 
participation in programs such as Habitat for Humanity. 
 

2. Learning Outcomes for MT Travel Courses. 
 

This question is still under discussion; feedback is welcome. 
 
 
3. Adequate or Appropriate Staffing of MT. 
 
MTAC is recommending the following: 
 

A. The Provost and MTAC will develop a proposal for a MT visiting scholar program and 
share it with Advancement staff in order to secure donor funding. 

B. As part of Strategic Curricular Planning, departments/schools will be encouraged to think 
strategically about how to offer MT’s on a regular basis. 

C. CUPP will continue to vet adjunct requests for MT, similar to adjunct requests for 
fall/spring semesters. 

 
IWU should consider the following possibilities: 
 

A. Funds could be reserved from the University’s adjunct budget, in order to hire a specific 
number of adjuncts for MT courses. 

B. Faculty could be allowed to teach a 7th course in MT, for additional remuneration.   
C. The MT fee and/or the room and board fee could be increased for those students living on 

campus. 
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4.  MT theme and Co-curricular Activities. 
 

A. Given current available resources (financial and staffing), the MTAC will not initiate or 
organize independent themes or extracurricular activities. 

B. MT instructors will be encouraged to incorporate the University’s annual intellectual 
theme into their courses, where possible.  

C. The Mellon Center and MTAC will sponsor and organize the MT Photo Contest and a 
MT Closing Event, and work to promote extracurricular activities planned during MT. 

D. The Mellon Center will no longer publish the MT Catalog (course descriptions are 
available in Banner). 

E. MT instructors will be encouraged to collaborate with Student Affairs in developing co-
curricular activities. 

 
 
5.  Support for MT Curricular Quality. 
 

A. Course evaluations for on campus and travel courses will be required. Travel evaluations 
will be distributed online after course is completed and class returns from traveling. 

B. Chairs/directors will be expected to review the course evaluations of adjuncts for MT and 
provide developmental feedback.  

C. Chairs/directors will be encouraged to review course offerings for consistency.  
D. The MTAC will develop suggestions for MT instructors to consider when creating their 

courses, to encourage consistency and intellectual rigor. 
 
 
6. Experimental and Experiential Courses, Major/Minor Courses, and Courses with  

General Education Attachments. 
 

A. The MTAC will identify MT instructors who have excelled in offering experimental 
and/or experiential courses in the past and offer opportunities to share these successes. 

B. Courses within the major/minor are welcome, particularly if they will assist students in 
completing their requirements and/or help departments ensure their majors graduate in a 
timely fashion. 

C. Courses with Gen Ed attachments are welcome, particularly if they will assist students in 
completing their requirements and/or help departments ensure their majors graduate in a 
timely fashion. 
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MT Travel Course Recommendations for Discussion: 
 
1.     The requirement for two travel course leaders will be maintained.  Individual faculty can  

request a waiver of this policy (to be considered by the Provost and Associate Dean). 
 
2.     Travel courses require a minimum of 8 students; a maximum of 28 students per course is
 allowed. Any exceptions to these enrollment policies must be approved by the Provost 
 and Associate Dean. 
 
3.     The attached policy for travel course leaders and assistants should be adopted and enforced 
 by the administration. 
 
4.     The attached policy for children accompanying MT travel courses should be adopted and  

enforced by the administration. 
 
5.     MTAC will work with the Provost and Advancement to increase the amount of scholarships  

available for students traveling during MT. 
 
6.     The following strategies for increasing the viability of travel courses will be employed by  

the Associate Dean of Curricular and Faculty Development: 
 

A. Encourage departments to offer only one travel course a year and to implement 
reasonable and equitable rotations of travel courses. 

B. Communicate to all departments the number and locations of proposed travel courses 
early in the planning stages. 

C. Encourage leaders of different travel courses to coordinate travel plans, where possible. 
D. Encourage faculty to collaborate and cross-list travel courses.  Note: a minimum of 8 

students per instructor is required. 
E. Encourage coordination with the International Office to promote travel courses. 
F. Host two MT Travel Course Fairs, one in late spring and one in the fall. 
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IWU Policy for Children Accompanying May Term Travel Courses 
 
A May Term Travel Course is an academic course supplemented by travel. Travel Courses aim 
to provide the essence and distinctive goals of May Term (curricular experimentation, crossing 
traditional boundaries, student/faculty collaboration, intellectual transformation, and service and 
internships) while off-campus. Therefore, it is important that each Travel Course Leader create, 
maintain, and protect the expectations of the course and ensure those expectations align with the 
May Term goals of the course. 
 
Because the academic expectation of each Travel Course must be of primary importance, and 
because the University must not be placed in a position of increased liability, no one is permitted 
to accompany Travel Courses except those students (and faculty/assistants) fully participating in 
the course. Priority for the limited number of “seats” in each Travel Course must be given to 
qualified students. 
 
In general, the May Term Advisory Committee has concluded that it is difficult to have children 
accompany a May Term Travel Course and still maintain the leaders’ focus on academic content. 
However, should Travel Course Leaders or Travel Course Assistants (with the permission of the 
TCL) decide to have their child or children accompany them on a May Term Travel Course, the 
following conditions must be met: 
 

1. All requests to bring a child or children on a Travel Course must be submitted for 
approval to the Associate Dean of Curricular and Faculty Development and the Provost. 

2. There must be a separate designated caregiver for a child or children aged 15 or younger. 
3. The caregiver cannot be the Travel Course Leader, Travel Course Assistant, or a student 

enrolled in the course. 
4. The caregiver must be 18 years of age or older. 
5. Verification of caregiver (the name of the agency providing the care) is necessary.  This 

information must be provided to the Mellon Center before departure. 
6. It is acceptable if a spouse (significant other) or a family member travels with the group, 

not as an assistant, but as the person in charge of caring for the child/children. 
7. If the TCL is a non-custodial parent and wishes to have his/her child/children 

accompanying him/her on a Travel Course, it is expected that the custodial-spouse grant 
permission, in writing, for the child/children to accompany the non-custodial parent. 

8. It is the responsibility of the Travel Course Leader or the Travel Course Assistant to 
cover all costs for the child/children as well as the costs of the caregiver, including 
transportation, accommodations, meals, activities, and other costs incurred by the 
child/children or the caregiver. 

 
 
Responsibilities and Prerequisites of Travel Course Leaders and Assistants 
 
Because of the complexity of international travel arrangements, and for the safety and welfare of 
both students and faculty, all international Travel Courses will include two adults (one faculty 
leader and one assistant; or two faculty co-leaders). 
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Travel Course Leaders must: 
1. be a full-time, tenure track faculty; 
2. have primary or sole responsibility for organization, content, and instruction of the 

course; 
3. attend all May Term Travel workshops and the pre-departure meeting in April; 
4. submit required forms, paperwork, itemized bills, and related materials to the Mellon 

Center by stated deadlines; and 
5. communicate appropriately with the Mellon Center through all stages of the planning 

process. 
 
Travel Course Leaders will receive: 

1. teaching credit for delivery of a full course unit; 
2. all reasonable and necessary travel expenses including air, sea, or land transportation 

from Bloomington (similar to students) and accommodations (similar to students); and 
3. a per diem of $30 per day for food allowance; they are responsible for additional 

expenses beyond those deemed reasonable and necessary (e.g. entertainment, additional 
meal expenses, etc.). 

 
Travel Course Assistants: 
 
Adults who may be considered as a candidate for Travel Assistants to accompany a Travel 
Course may include IWU faculty and staff, family members of the Travel Course Leader, and 
alumni. First consideration for a Travel Assistant will go to faculty members, and first among 
those are ones for whom the trip represents a significant faculty development opportunity. In 
some circumstances, this criterion might be outweighed by the desire to provide an experienced 
assistant for a relatively less experienced leader. Second consideration will go to persons who 
can, by virtue of their background, enhance the students’ experiences on the trip. 
 
Travel Course Assistants must be: 

1. supportive of course objectives and able to work well with the course leader; 
2. over the age of 25; 
3. ready, willing, and able to assist course leader in all aspects of planning, arranging, 

expedition, and managing the course; and 
4. competent to assume field leadership of the group in an emergency. 

 
Travel Course Assistants are: 

1. selected by the Travel Course Leader and approved by the Associate Dean of Curricular 
and Faculty Development and the Provost; 

2. not primarily responsible for course content or instruction and, therefore, will not receive 
teaching credit for delivery of a full or partial course unit; 

3. able to temporarily take over responsibilities for the group or a subset of students within 
the group, in the event of an emergency; and 

4. responsible for personal expenses beyond those deemed reasonable and necessary and 
will receive the same travel benefits as the course leader if course enrollment justifies it.  
 

 


