
Curriculum	  Council	  Report	  for	  April	  21,	  2014	  
	  
The	  chair	  would	  like	  to	  express	  tremendous	  gratitude	  to	  all	  members	  who	  served	  on	  
the	  Council	  this	  year:	  Carmela	  Ferradáns,	  Roger	  Garrett,	  Kent	  Larson,	  Marcia	  
McDonald,	  Kristine	  Nielsen,	  Thushara	  Perera,	  Tom	  Quinn,	  Tim	  Reardanz,	  Greg	  Shaw,	  
Scott	  Susong,	  Blair	  Wright,	  Lynda	  Duke	  (ex	  officio),	  and	  our	  always	  helpful	  guest	  
Leslie	  Betz.	  
	  
As	  usual,	  we	  have	  several	  action	  items	  for	  your	  consideration:	  
	  
I.	  	  Creation	  of	  a	  Financial	  Services	  Major	  
II.	  	  Deletion	  of	  the	  Risk	  Management	  Major	  
III.	  	  Deletion	  of	  the	  Business	  Administration-‐Finance	  Specialization	  major	  
IV.	  	  BA/BS	  (a	  motion	  to	  solve	  the	  double	  major	  problem	  created	  on	  April	  7,	  2014)	  
V.	  	  Internship	  Policy	  
VI.	  	  Gateway	  
	  
Information	  Items	  
	  
I.	  	  Revised	  CC	  procedures	  for	  the	  Faculty	  Handbook	  
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Curricular Motion I: CC Recommends Approval 

Revision of the Risk Management Major to become a Financial Services Major  

 

Rationale for Revised Risk Management Major 

History  

In January of 2014 Provost Green announced the splitting of the Business Administration Department into two 
departments: the Department of Accounting and Financial Services (ACC & FIS) and the Department of 
Business Administration and Marketing (BUS).  The faculty in both departments agreed that Accounting and 
Risk Management majors would be delivered in the new department while the International Business major and 
the Business Administration major with its specializations in General Business, Management, and Marketing 
would remain in BUS.   

Originally the faculty in ACC & FIS agreed to continue to offer the Risk Management major under a new name, 
Financial Services without making any changes to the major requirements.  In February we submitted a request 
to Curriculum Council requesting the name change and it was approved. (See Exhibit A)  However, in a 
subsequent meeting with the Registrar and the Dean of Curricular and Faculty Development (before the change 
was approved by the Faculty) Dave Marvin and I agreed that a revised major would more appropriately serve 
the needs of our students.  Not doing so would have created significant consequence for the BUS department, 
including the loss of at least two sections of courses they offer. 

Major Requirements 

We request that the Risk Management major be revised to include the requirements of the finance specialization 
in the Business Administration major.  The revised major will be called Financial Services.  Two additional 
classes will be added to the revised major along with the electives currently offered in the finance 
specialization.  Copies of the current requirements for the existing majors (See Exhibits B & C) are attached to 
this document, along with the proposed revised Risk major requirements. (See Exhibit D) Please note that all 
the courses in the revised major are existing courses and that no new courses will be created.   

Further, no new outside courses will be required.   Economics and BUS courses are required in the revised 
major but were included in the old program and were approved by the faculty in those two departments. 

External Support 

The faculty in the department believes, as do our stakeholders that the proposed revision will enhance the rigor 
of the old program.  All of our majors will complete the same core requirements after the revision and students 
interested in finance careers will have an opportunity to major in the field.    For years, our finance students 
have found it difficult to obtain entry level positions in corporate finance and banking because we do not offer a 
major in finance.  Risk majors were at a disadvantage because they were not required to take the same core 
courses as the other BUS majors.   
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We have discussed our proposal with the department’s IWU stakeholders, including the Career Center, 
Admissions office, Economics department and Math department.   In addition, we have discussed the revision 
with our program’s   employers, internship providers, and advisory board members.  All parties unanimously 
agree that the revised major will be a significant improvement over the old major.  Our external stakeholders 
support the proposal and agree it will afford our students more opportunities to pursue careers in financial 
services. 

Resources 

Our revision will result in a more efficient use of departmental resources.  For example, the 300 level risk 
classes will be offered every other year instead of every year and there will be one capstone course instead of 
two.  Currently we use adjuncts to staff seven of our sections in FIS courses.  We requested a full time visitor 
for 2014/15 and it was not approved.  However, our proposal will not require any new faculty resources beyond 
what we have had in the past.  Several years ago we had three tenure line faculty members in the program.  No 
new library, computer, and media resources will be needed. 

Catalog copy follows on next page. 
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ACCOUNTING AND FINANCIAL SERVICES 
Olson, Brown, Fitzsimmons, Pana, Willis 
   
Lower-level (100-200) courses in the department are open to all students. Upper-
level (300-400) courses in the department are open to students not majoring in 
accounting, financial services, or minoring in risk management with consent of the 
department head; a small percentage of seats in each class is reserved to 
accommodate such students, but such students should follow the department’s 
closed course petitioning process. However, students not majoring in accounting, 
f inancial services,  or minoring risk management may take only one upper-
level course in the department unless required to do so by a major outside the 
Department of Accounting and Financial Services, or unless they receive permission 
from the department head. 
 
The major in accounting meets the accounting requirements for taking the Certified 
Public Accountant Examination in Illinois and provides excellent preparation for entry 
into the practice of accounting in industry or government. To sit for the CPA exam in 
Illinois, current law requires students to have completed at least 37.5 course units or the 
equivalent of 150 semester hours. It may be possible for students to complete these 
requirements in four years at IWU. Contact the department head for details. See more 
at http://titan.iwu.edu/~acc/ 

 
 The major in financial services prepares students for entry-level positions in the field 
of finance, investments, and risk management.  It also helps students develop the 
skills necessary to adapt to a changing and increasingly complex world.  The study of 
financial services is concerned with all of the following: management of money, 
investments, financial institutions, and insurance companies.  The major provides 
excellent theoretical and analytical preparation for careers in a wide variety of profit-
seeking businesses and not-for-profit agencies. 
See more at http://titan.iwu.edu/~fis/ 
 
The increasingly quantitative character of modern business practice suggests that 
students elect additional mathematics beyond that required for the major, and students 
considering graduate work in business should take at least one semester of 
undergraduate calculus. For many students, one or more computer science courses may 
be appropriate. See the Computer Science section of this Catalog for course offerings. 
 
Students seeking to matriculate into a major in accounting or financial services 
should complete the following six courses by the end of their sophomore year: 
(1) Gateway Colloquium; (2) mathematics 110, 161, 165, or university credit for AP 
Calculus;  (3) economics 100 (Introduction to Economics); (4) economics 227 
(Statistics for Business and Economics); (5) accounting 112 (Accounting for 
Decision Making I); and (6) accounting 212 (Accounting for Decision Making II). A 
grade of C- or higher must be earned in each of these courses. In addition, a student’s 
cumulative GPA in these six courses must equal or exceed 2.50. 
No student wishing to major in accounting or financial services will be permitted to 
enroll in any upper- level course in the department, except Business Law I, prior to 
meeting these requirements. 
 
A course included in one major may not be used to fulfill requirements of another 
major or minor. Upper level (300-400) courses taken at another college or 
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university at the freshman/sophomore level may not be used to satisfy major or minor 
requirements, absent department head approval. 

 

Major Sequence in Accounting: 
A minimum of 12 course units to include: 

1)   ACC 112, 212, 218, 315, 316, 317,  318, 319, FIS 303, BUS 331 or 341,  
355, and economics 227. 
Other courses outside the department that accounting majors are required 
to complete: 
1) mathematics 110, 161, 165, or university credit for AP Calculus 
2) economics 100. 

Major Sequence in Financial Services: 
A minimum of 13 course units to include: 
1)   ACC 112, 212, FIS 200, 303, 309, BUS 331, 341, 355, 490, and economics 227. 
2)    Three course units from FIS 300, 304, 307, 408, 409, 455, economics 311, 
324, 352, and 370   
Other courses outside the department that financial services majors are 
required to complete: 
1) mathematics 110, 161, 165 or university credit for AP Calculus 
2)  economics 100. 
Financial Services majors may count no more than 2 non-required BUS courses 
toward the 18 courses outside their major department. 

Minor Sequence in Risk Management: 
Six course units to include: 
1)   ACC 112, 212 FIS 200, FIS 304, 307, and 408. 
 

ACC 112   Accounting for Decision Making I   An introduction to business through the lens 
of financial and managerial accounting—an information processing system that communicates 
relevant data regarding business entities to internal and external decision makers. Emphasizes 
the basic concepts, principles, and techniques for decision makers to interpret and use accounting 
system information within all functional areas of business and the use of information systems 
generally within organizations. Offered  each semester. 
FIS200   Introduction to risk Management and Insurance   Exploration of behavior under 
uncertainty.  Overview of personal and corporate exposure to risk.  Examination of tools used 
to manage risk. Investigation of current topics in risk management and insurance.  Offered 
each semester. 
ACC 212  Accounting for Decision Making II  Continuation of an introduction to 
business through the lens of financial and managerial accounting—an information processing 
system that communicates relevant data regarding business entities to internal and external 
decision makers. Emphasizes the basic concepts, principles, and techniques for decision 
makers to interpret and use accounting system information within all functional area of 
business, and the use of information systems generally within organizations. Prerequisite: 
ACC112. Offered each semester. 
ACC 218   Accounting Information Systems  An introduction to the design, development, and 
implementation of manual and computer-based accounting information systems, with an 
internal control emphasis. Prerequisite: ACC 112. Offered  each spring. 
FIS 270   Special Topics   Courses treating specialized topics in accounting, finance, or 
risk management. Two or more may be taken concurrently or repeated for credit if the topic 
matter is different. Offered   occasionally. 
Note: Successful completion of all foundation course requirements or consent of 
department chair is a prerequisite to all 300-400 level ACC and FIS courses unless the 
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student is minoring in a business field or is required to take one of these courses in a 
major outside the department. 
FIS300   Seminar in  Finance In-depth study of selected topics in finance. Topics vary 
according to student and faculty interests.  May be repeated for credit if the topic  matter 
is different. Prerequisite: FIS 303. Offered   annually. 

FIS303   Financial Management   Nature and functions of finance, financial management, 
and relevant markets and institutions. Topics include financial analysis, time value of 
money, valuation, capital structure, and international issues.  Prerequisite ACC  212. 
Offered  each semester. 
FIS304 risk Management and Property/liability Insurance Seminar  In-depth 
study of managing organizations’ and individuals’ exposure to property damage and legal 
liability. Analysis of issues in social and financial policy related to risk management and 
insurance, especially issues of government regulation. Prerequisite: FIS 200.  Offered 
annually. 

FIS 307 Life/Health/Social Insurance  Examination of public and private provision 
of protection against life span and health uncertainty. Focus on contemporary public 
policy issues, including health care reform and Social Security. Prerequisite: FIS 200. 
Offered  annually. 

FIS 309  Investments  Principles of security analysis, valuation, and formulation of 
investment policy.  Includes study of stocks, bonds, futures, options, mutual funds, and 
portfolio management.  Open to juniors and seniors only. Prerequisite: FIS 303. Offered  
each semester. 

ACC 315 Tax  Accounting  Individual tax procedures and an introduction to 
corporation and partnership taxation. Prerequisite: ACC212. Offered  each fall. 

ACC 316Accounting and Auditing Concepts and Theory The presentation of the 
traditional framework of financial accounting, including such topics as principles of 
revenue recognition and asset valuation; surveys the role of audits in market economies, 
including such topics as legal liability and materiality; contrasts the uses of financial and 
internal accounting, discussing such topics as the use of current cost information and the 
analysis of the overall value-chain. Prerequisite: ACC 212. Offered  each fall. 

ACC 317 Specialized Topics in  Financial Reporting Theory and problems related to 
stockholders’ equity, dilutive securities, investments income determination, preparation 
and analysis of financial statements and other selected topics. Prerequisite: grade of C– or 
higher in ACC 316. Offered  each spring. 
ACC 318 Accounting and Auditing Processes The presentation of a number of 
systems and auditing topics, structured primarily around transaction cycles; offers an 
over-view of information systems from an accounting perspective and covers such 
auditing subjects as internal controls and statistical sampling. Prerequisite: ACC 316. 
Offered  each  spring. 

ACC 319 Cost Management  The course emphasizes the role of cost information in 
assisting managers in designing and implementing firms’ strategic plans; adopts a 
decision-oriented approach to such cost topics as budgeting, variances, controls, and cost 
allocations. Prerequisite: ACC 211. Offered each fall. 
FIS370  Special Topics in Finance  Courses treating specialized topics in 
accounting, finance, or risk management at an advanced level. Two or more may be 
taken concurrently or repeated for credit if the topic matter is different. Prerequisite 
will depend on topic. Offered  occasionally. 
FIS 408  Seminar in Risk Management and Insurance  In-depth analysis of 
advanced topics in risk management and insurance. Topics and assignments vary, with 
emphasis on current problems of national and international significance. Prerequisite: 
I304 or FIS 307. Offered  annually. 
FIS409  Portfolio Management Advanced study of investment research, security 
analysis, and portfolio performance analysis. Students manage a “real dollar” portfolio, 
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proceeds from which are used to provide scholarships for IWU students. Prerequisites: 
FIS 309 or FIS 303 and consent of instructor. Offered  each semester. 
ACC 416 Advanced Accounting   Accounting theory applicable to consolidations, 
partnership organization and operation, liquidation and joint ventures. Prerequisite: 
ACC 317. Offered  each fall. 
ACC 417 Accounting Theory and Practice I Intensive study of a range of topics 
including but not limited to governmental, non-profit and fund accounting, corporate 
taxation, capital budgeting, and stock warrants and rights. Prerequisites: AD 315, 317, 
318, 319, 355. Co requisite: ACC 418. Offered  each spring. 
ACC 418 Accounting Theory and Practice II Advanced study of a range of topics, 
including, but not limited to, professional and ethical responsibilities of accountants; law 
of trusts, wills, and estates; and auditing problems. Prerequisites: ACC  315, 317, 318, 
319, BUS  355. Co requisite: ACC  417. Offered   each spring. 
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Curricular Motion II:  CC Recommends Approval 
 
Deletion of the Risk Management major 
 
 
Curricular Motion III: CC Recommends Approval 
 
Deletion of Business Administration-Finance Specialization major 
 
Rationale: 
 
As part of the split of the Business Administration Department into the (1) 
Department of Business Administration and (2) the Department of 
Accounting and Financial Services, what were the Business Administration-
Finance Specialization major and the Risk Management major will be 
dropped from Business Administration and will then be combined, taught 
and managed by the new Accounting and Financial Services Department.  
That new department will submit a proposal that adds the combined major to 
their department.  The total number of all majors in Business Administration 
(Specializations in Marketing, Management, and General Management 
Studies), International Business, Accounting, and the new Financial Services 
will be unchanged. 
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A Further Motion Concerning the BA and BS Degrees 
 
Background:  
 
At the April 7, 2014 faculty meeting we passed a motion requiring the 
departments whose graduating majors now have a choice between the BA and 
BS, to do one of three things next fall: 
 
1.  Based on standards within the discipline, decide to offer only the BA or only 
the BS and state in the Catalog which of the two degrees majors will receive. 

Or 
2.  Based on standards within the discipline, decide to create BA and BS tracks 
for the major that have curricular differences and outline these two tracks in the 
Catalog.  The Catalog would also offer guidance on how students could choose 
between the two tracks based on their future plans. 

Or 
3.  Based on standards within the discipline, articulate why it is appropriate for 
Illinois Wesleyan graduates in that major to be able to choose between the BA or 
BS based on preference.  Catalog copy should explain to students that they have 
a choice and provide some brief guidance for making that choice.  The Catalog 
copy should also notify students that they will not be able to change their choice 
of BA or BS after their degree is conferred. 
 
A logician among us cleverly deduced that if a department chose to offer only the 
BS pursuant to option 1, then a student majoring in that discipline technically 
couldn’t double major in a BA discipline without pursuing a double degree.  CC 
had no intention of creating barriers to double majors and offers the following 
solution compliments of the William and Mary catalog by way of Professor Boyce. 
 
Motion: 
 
On p. 54 of the 2013-2014 Catalog, the third paragraph under Double Major 
or Double Degree would now read: 
 
Double majors are feasible only in the College of Liberal Arts.  If a student 
has two majors, one must be designated as primary. Degrees are based on 
the primary major.  The University does not award two degrees within the 
College of Liberal Arts 
 
Double majors are feasible only in the College of Liberal Arts, wherein both 
majors must lead to the BA or both majors must lead to the BS.  The 
University does not award two degrees within the College of Liberal Arts. 



Illinois Wesleyan University 
 

Guidelines for Internships Completed for Academic Credit 
 

Adopted by IWU Faculty, February 1, 1999 (edit recommendations, ICCLC, Feb. 2014) 

 

I. "Internship" definition: According to the National Society for Experiential 

Education (NSEE), an internship is "Any type of carefully planned and monitored 

work or service experience in which a student has intentional learning goals and 

reflects actively on what he/she is learning through the experience." NSEE notes that 

internships can be part-time or full-time, paid or unpaid, for academic credit or 

non-credit program. While credit and not-for-credit internships completed by IWU 

students may share many qualities, the following guidelines refer specifically to 

internships completed for academic credit at IWU. 

 

II. Areas for Student Development: Participation in an academic internship has the 

potential to enhance academic discipline-related knowledge by enabling a student to 

acquire further experience, knowledge, and skills while testing or applying theories 

learned in the classroom. Internships also enable students to develop self-motivation, 

self-direction, and self-reliance, and to use textbook knowledge, methods of inquiry, 

and critical thinking to solve real problems in a more expansive environment 

consistent with a liberal arts education. 

 

III. General Expectations for Student Work: Students completing internships for 

academic credit will be expected to complete the following work: 

 

 A.  Students must meet with the faculty member who will supervise the internship in 

order to identify the learning goals most relevant for the student's short-term and 

long-term goals. 

 

 B. Students are required to spend 160 hours on-site at an internship for 1 full course 

unit of credit. 

 

 C. In addition to on-site work, students will 

  1. complete an academic project and/or on-site projects that have been approved 

by the faculty supervisor. For example: 

   a. literature review 

   b.  analysis paper of public policy controversy 

   c.  organizational analysis (in writing or oral) 

   d.  portfolio of work (art, graphics, articles, results of projects, etc.) 

   e.  other projects that help students meet learning goals 

  2.  complete a self-reflective assignment. For example: 

   a.  journal or diary 

   b.  written evaluation 

   c.  other 

  3.  maintain ongoing contact with their IWU faculty supervisor 

  4.  complete a follow-up internship evaluation form for the Career Center and/or  

   faculty supervisor. 



 

IV. Guidelines for Faculty Supervision of Student Interns: Responsibilities of faculty 

supervising academic internships include the following: 

 

A.  Holding pre-internship conferences with students interested in pursuing 

internships. During the pre-internship conferences, faculty will 

1.  determine if the student is prepared to take on an academic internship by 

a. discussing the student's objective 

b. advising students on the process for obtaining academic credit * 

             2.  determine if the potential experience warrants academic credit by 

 a.  discussing internship duties and responsibilities 

 b.  contacting the internship provider 

 3.  help the student complete the "Internship Learning Contract" 

 

 B.  Monitoring and providing appropriate feedback on student assignments, including 

            1.  the academic project and/or projects completed for provider (see examples  

 under "General Expectations for Student Work”) 

            2.  self-reflective assignments (see examples under "General Expectations for 

 Student Work”) 

 

 C. Maintaining contact with on-site supervisors and students 

 1.  Rationale for maintaining contact includes 

  a. monitoring and evaluating student's progress 

  b.  serving as an ambassador for the university in the community 

 2.  The faculty supervisor ideally will have the following contacts with on-site 

supervisors:  

a.  at least two contacts, as well as one on-site visit when circumstances 

permit 

  b.  other contacts as needed 

3.  The faculty supervisor ideally will have the following contacts with students: 

a.  ongoing/periodic contact (seminars, personal conferences, etc.) when  

  circumstances permit  

 b.  at least midterm and final evaluation contacts  

 c.  other contacts as necessary 

 

       D.  Conducting final evaluations of the student's internship experience. This includes 

1.  communicating with the on-site supervisor regarding student work 

 2.  evaluating student performance on the basis of academic assignments, 

supervisor  feedback, and other contacts 

 3.  forwarding final evaluation to the registrar 

 4.  communicating any concerns or special issues to the Career Center Internship 

Coordinator 
 

 

* Amended by the Internship and Career Center Liaison Committee, 12/11/2012 

  (Intent to Participate document requirement was eliminated with Provost approval) 
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Draft	  of	  text	  for	  the	  2014-‐15	  Catalog	  –	  reflecting	  recommended	  changes	  

(currently	  on	  page	  56)	  	  

Drafted	  by	  the	  Internship	  and	  Career	  Center	  Liaison	  Committee,	  2/2014	  

Internships	  

Many	  Illinois	  Wesleyan	  students	  enhance	  their	  education	  by	  participating	  in	  internships	  during	  the	  
school	  year	  or	  in	  the	  summer.	  Internships	  allow	  students	  the	  opportunity	  to	  apply	  classroom	  
knowledge	  to	  real-‐world	  situations	  while	  gaining	  practical	  work	  experience	  in	  a	  field	  of	  study	  or	  
career	  interest	  area.	  	  Internships	  can	  take	  many	  forms:	  part-‐time	  or	  full-‐time,	  paid	  or	  unpaid,	  for	  
academic	  credit	  or	  a	  non-‐credit	  experience.	  

The	  Hart	  Career	  Center	  facilitates	  campus-‐wide	  coordination	  of	  internships	  for	  Illinois	  Wesleyan	  
students	  and	  provides	  oversight	  for	  the	  academic	  internship	  program.	  	  Visit	  the	  Hart	  Career	  Center	  
website	  for	  more	  information	  about	  the	  internship	  program,	  as	  well	  as	  the	  formal	  guidelines,	  
procedures	  and	  required	  forms	  for	  internships	  for	  academic	  credit.	  

Internships	  for	  Academic	  Credit	  

Many	  departments	  offer	  an	  option	  for	  students	  to	  receive	  academic	  credit	  for	  internships.	  	  Students	  
who	  wish	  to	  receive	  academic	  credit	  are	  required	  to	  follow	  the	  official	  internship	  guidelines	  
adopted	  by	  the	  faculty.	  The	  guidelines	  require	  students	  to	  spend	  a	  minimum	  of	  160	  on-‐site	  hours	  
for	  one	  full-‐course	  unit	  of	  credit.	  Students	  are	  also	  required	  to	  complete	  additional	  academic	  work	  
in	  addition	  to	  the	  on-‐site	  hours.	  For	  specific	  requirements	  see	  the	  Guidelines	  for	  Internship	  Credit	  
found	  on	  the	  Hart	  Career	  Center	  website.	  
	  
Variable	  Credit	  Options	  	  	  
	  
Some	  departments	  may	  offer	  internships	  for	  variable	  academic	  credit	  (.25,	  .50,	  .75,	  1	  unit).	  	  
Students	  are	  expected	  to	  spend	  a	  minimum	  of	  40	  on-‐site	  hours	  for	  each	  quarter	  course	  unit	  of	  
credit.	  	  Refer	  to	  individual	  department	  course	  listings	  in	  the	  Catalog	  for	  available	  credit	  options.	  
	  
Registration	  Procedures	  for	  Fall,	  Spring	  or	  May	  Term	  Internship	  Enrollment	  
	  
Complete	  the	  Internship	  Learning	  Contract	  and	  return	  it	  to	  the	  Hart	  Career	  Center,	  Minor	  Myers,	  Jr.	  
Welcome	  Center.	  (Learning	  Contracts	  are	  available	  in	  the	  Hart	  Career	  Center	  or	  on	  the	  Career	  
Center	  website.)	  Signatures	  of	  the	  supervising	  instructor	  and	  internship	  site	  supervisor	  are	  
required	  on	  the	  Learning	  Contract.	  It	  must	  be	  submitted	  before	  the	  last	  day	  to	  add	  a	  class	  deadline	  
for	  fall,	  spring	  or	  May	  Term	  credit.	  	  

Credit	  can	  only	  be	  requested	  for	  the	  term	  in	  which	  the	  majority	  of	  the	  internship	  hours	  are	  
completed.	  

Registration	  Procedures	  for	  Summer	  Internship	  Enrollment	  	  
	  
Some	  departments	  may	  offer	  students	  the	  opportunity	  for	  academic	  credit	  for	  summer	  internships.	  
After	  consulting	  the	  appropriate	  department,	  students	  must	  complete	  two	  forms	  for	  summer	  credit.	  	  
First,	  the	  Internship	  Learning	  Contract	  must	  be	  completed	  and	  returned	  to	  the	  Hart	  Career	  Center.	  
Signatures	  of	  the	  supervising	  instructor	  and	  internship	  site	  supervisor	  are	  required	  on	  the	  Learning	  
Contract.	  Second,	  students	  must	  complete	  the	  Internship	  Enrollment	  for	  Summer	  Credit	  Form	  and	  
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return	  it	  to	  the	  Registrar’s	  Office,	  110	  Holmes	  Hall.	  Students	  must	  complete	  this	  form	  with	  all	  
required	  signatures	  to	  be	  registered.	  	  

The	  last	  day	  to	  register	  for	  a	  summer	  internship	  is	  June	  15th.	  The	  last	  day	  to	  remove	  enrollment	  
for	  a	  summer	  internship	  is	  July	  1.	  Students	  must	  notify	  the	  Registrar’s	  Office	  in	  writing	  to	  have	  the	  
summer	  enrollment	  removed.	  	  

Students	  who	  enroll	  in	  internships	  for	  academic	  credit	  in	  the	  summer	  are	  expected	  to	  pay	  the	  
summer	  enrollment	  fee.	  
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The Gateway Colloquium Proposal                      Curriculum Council-April 21st, 2014                    
 
Background 
 
Over the months of March and April, CC has met with different faculty groups and welcomed input from 
Student Senate regarding the chronic problems the Gateway Colloquium has faced since it was 
implemented in 1996: staffing, program oversight, and consistency. We have learned that faculty and 
students at IWU value a first-year seminar course, like Gateway, that fosters critical thinking skills and 
that provides an introduction to written and oral academic discourse and to the university as a teaching 
and learning community.  We have also heard strong support for the creativity in topics that Gateway 
allows, the way it brings students from across campus together, and its emphasis on writing as a process.  
In contrast, there were mixed reactions to CC's proposal to allow Gateways to fulfill additional academic 
requirements.  A variety of pedagogic and logistic concerns were raised rendering this idea more divisive 
than helpful.  CC is no longer recommending any form of "double counting" for the Gateway.  CC is now 
proposing continuation of the existing Gateway Colloquium with the following measures to improve 
staffing, program oversight, and consistency. 
 
CC believes that the university would be well served by adopting and enforcing a Gateway staffing 
formula that specifies the number of Gateway Colloquia each academic unit needs to offer over a 
specified period of time.  The formula would be enforced by the Provost, but allow for some flexibility.  
Academic units seeking an exception to their Gateway obligation in a given year could make a written 
request to the Provost explaining the special circumstances (e.g. a sabbatical).  The most pressing of those 
requests would be granted, but with a target of roughly 70% of Gateway sections being taught by full 
time faculty.  To begin the process of devising a staffing formula, CC recently asked each academic unit 
how many Gateway courses they could offer on a regular basis.  Of the 23 academic units surveyed (19 
Departments plus 4 Schools), thirteen academic units responded that they could offer one or more 
sections per year; four academic units responded that they could occasionally offer a section; five 
academic units responded that they could not offer sections, and one academic unit has delayed 
responding.  In the current economic climate, it appears that this voluntary process would produce 
roughly 23 of the approximately 38 sections of Gateway needed.  While the university can (and 
apparently will need to) continue hiring well-qualified adjunct instructors to teach some sections of 
Gateway, CC believes that the program ought to have a larger base of tenure-line faculty participation 
and some level of participation from each academic unit.  
 
Motion 1: Program oversight and consistency 
 
Supervision of program: The Gateway Colloquia will be housed in the Writing Program and supported 
by academic units 
 

• The Writing Program will be responsible for assessment of student learning outcomes for the 
Gateway. 

• All new Gateway proposals will be submitted for WP Director approval and then be forwarded 
to CC for final approval.  If proposals are inconsistent with the Gateway Goals and Criteria, they 
will be returned with recommendations for revision. 

• Each semester, all Gateway instructors will submit their syllabi to the Writing Program Director 
at least ten days before the start of class.  The Writing Program Director will review the syllabi for 
consistency with the Gateway Goals and Criteria and provide feedback as needed.  

  
Supervision of faculty teaching the Gateway 
 

• Department Chair or Program Director for full time faculty  
o Gateway should be held on equal footing with other courses as faculty and supervisors 

prepare materials for PAT 
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• WP Director for adjunct instructors 
• Student evaluations for Gateway sections taught by full-time faculty will be handled in 

accordance with the Faculty Handbook (Chapter V-4). 
• Student evaluations for Gateway sections taught by adjunct instructors will be reviewed by the 

WP Director. 
 
Motion 2: Staffing 

 
• The faculty would charge CC to work with the academic administration in developing a staffing 

formula that would specify how approximately 35 Gateway sections could ideally be offered 
annually by full time faculty.  The formula would take into consideration the total number of 
tenure line faculty in each academic unit and each unit’s other obligations to its majors, to 
students in other departments, and to the General Education program.  This formula would be 
brought to the faculty in September of 2014 for approval. 

• Simultaneously, the university would budget (annually) for 10 Gateway sections to be taught by 
adjunct instructors.  The adjunct instructors would teach sections in excess of 32 and allow, each 
year, for a handful of academic units to be exempted from a Gateway obligation (e.g. for 
sabbaticals).   

• The Provost would enforce the formula and grant the limited number of exemptions (based on 
written requests from academic units). 

• Adjunct Gateway instructors will be hired by the Associate Dean in consultation with the Writing 
Program Director.  Academic units can recommend potential Gateway instructors for the 
Associate Dean’s consideration, but no adjunct instructors will count toward any academic unit’s 
quota in the staffing formula.  
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Faculty	  Handbook	  Chapter	  III	  12-‐15	  
	  
4.	  Curriculum	  Council	  Procedures	  	  	  
	  
• Election	  of	  Officers.	  The	  Chair	  of	  the	  Council	  shall	  be	  elected	  at	  the	  April	  

changeover	  meeting	  when	  new	  members	  join	  the	  Council.	  The	  vote	  shall	  be	  by	  
secret	  ballot	  and	  take	  place	  after	  the	  departing	  members,	  with	  the	  exception	  of	  
the	  outgoing	  Chair,	  leave	  the	  meeting.	  	  For	  the	  changeover	  meeting,	  a	  quorum	  
consists	  of	  five	  faculty	  members.	  	  If	  one	  or	  two	  Council	  members	  must	  be	  absent	  
from	  the	  changeover	  meeting,	  the	  outgoing	  chair	  will	  ask	  them	  for	  nominations	  
in	  advance	  of	  the	  meeting	  and,	  if	  possible,	  arrange	  for	  them	  to	  vote	  remotely.	  	  
For	  all	  other	  purposes,	  four	  faculty	  members	  constitute	  a	  CC	  quorum.	  	  

	  
Each	  Council	  may	  determine	  whether	  candidates	  are	  identified	  by	  open	  
nomination	  or	  nominating	  ballot.	  In	  either	  case,	  a	  member	  who	  wishes	  not	  to	  
serve	  must	  so	  indicate	  prior	  to	  the	  vote.	  A	  separate	  nomination	  and	  ballot	  shall	  
be	  used	  for	  each	  position	  to	  be	  filled.	  The	  outgoing	  Chair	  presides	  over	  the	  
election	  of	  the	  new	  Chair.	  Election	  of	  the	  other	  officers	  (for	  example	  a	  Vice	  Chair)	  
is	  presided	  over	  by	  the	  new	  Chair.	  	  

	  
• Meetings	  and	  Regular	  Structure.	  Regular	  meetings	  shall	  be	  scheduled	  at	  the	  

beginning	  of	  each	  semester;	  additional	  meetings	  may	  be	  called	  by	  the	  Chair	  as	  
needed.	  	  
	  	  

• Conduct	  of	  Business.	  A	  member	  other	  than	  the	  Chair	  of	  the	  Council,	  acting	  as	  
secretary,	  shall	  record	  minutes	  of	  each	  meeting,	  present	  them	  to	  Curriculum	  
Council	  for	  approval	  at	  the	  next	  meeting	  and	  subsequently	  distribute	  copies	  to	  
all	  faculty.	  	  

	  
Through	  the	  Chair,	  the	  Council	  shall	  report	  to	  the	  faculty	  at	  the	  next	  regularly	  
scheduled	  Faculty	  Meeting.	  All	  proposals	  are	  presented	  in	  the	  faculty	  agenda	  in	  
summary	  form.	  

	  
For	  items	  to	  be	  discussed	  and	  voted	  upon	  at	  faculty	  meetings	  (new	  majors	  or	  
minors,	  deletion	  of	  major	  or	  minors,	  changes	  in	  degree	  requirements,	  and	  any	  
other	  curricular	  proposals	  that	  affect	  the	  University	  as	  a	  whole),	  Curriculum	  
Council	  recommends	  approval	  or	  disapproval.	  In	  the	  event	  Curriculum	  Council	  is	  
divided,	  the	  proposal	  may	  be	  presented	  without	  recommendation.	  	  
	  
For	  items	  to	  be	  handled	  on	  the	  Consent	  Agenda	  at	  Faculty	  Meetings	  (all	  other	  
requests	  including	  new	  courses,	  deletion	  of	  courses,	  all	  numbering	  changers,	  
changes	  in	  units,	  courses	  taught	  as	  travel	  courses	  for	  the	  first	  time,	  cross-‐listing,	  
changes	  in	  course	  title,	  changes	  in	  course	  description,	  changes	  in	  major	  or	  minor	  
requirements),	  the	  report	  consists	  of	  action	  taken	  by	  Curriculum	  Council.	  	  
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The	  Chair	  and	  Vice	  Chair	  will	  meet	  regularly	  throughout	  the	  academic	  year	  with	  
the	  Chair	  and	  Vice	  Chair	  of	  CUPP	  to	  ensure	  dialogue	  between	  the	  two	  groups,	  
especially	  regarding	  strategic	  curricular	  planning	  and	  other	  issues	  that	  overlap	  
between	  the	  two	  committees.	  	  
	  
The	  Chair	  is	  responsible	  for	  providing	  an	  accurate	  record	  of	  Council	  activity	  to	  
the	  Office	  of	  the	  Provost	  at	  the	  end	  of	  the	  Council	  year.	  

	  
• All	  curricular	  proposals	  and	  student	  proposals	  for	  special	  interdisciplinary	  or	  

contract	  majors	  and	  minors	  must	  be	  submitted	  to	  the	  Associate	  Dean	  of	  
Curricular	  &	  Faculty	  Development	  on	  forms	  provided	  by	  the	  Curriculum	  Council	  
and	  published	  in	  the	  Curriculum	  Development	  Handbook.	  Curricular	  proposals	  
submitted	  by	  academic	  units	  must	  be	  signed	  by	  the	  appropriate	  administrator	  of	  
all	  academic	  units	  affected	  by	  the	  proposal.	  May	  Term	  proposals	  shall	  be	  
submitted	  to	  the	  Associate	  Dean	  of	  Curricular	  &	  Faculty	  Development	  for	  the	  
same	  review	  process	  as	  applies	  to	  fall	  and	  spring	  courses.	  May	  Term	  courses	  that	  
are	  exempt	  from	  the	  review	  process	  procedure	  include	  both	  special	  topics	  
courses	  (typically	  numbered	  170,	  270,	  or	  370)	  and	  explicitly	  experimental	  
courses	  (typically	  numbered	  175,	  275,	  or	  375)	  that	  are	  not	  requesting	  General	  
Education	  credit	  or	  a	  flag.	  Proposals	  for	  special	  interdisciplinary	  majors/minors	  
must	  be	  signed	  by	  the	  chairs	  of	  at	  least	  two	  departments	  or	  programs	  involved	  
in	  the	  proposed	  program.	  	  

	  
Changes	  to	  be	  included	  in	  the	  Spring	  Semester	  and	  May	  Term	  Program	  of	  Classes	  
must	  be	  submitted	  by	  the	  second	  week	  in	  September	  since	  the	  last	  opportunity	  
for	  approval	  by	  the	  faculty	  is	  the	  October	  Faculty	  Meeting.	  	  
	  
Changes	  proposed	  to	  be	  included	  in	  the	  next	  year’s	  University	  Catalog	  must	  be	  
submitted	  by	  the	  first	  week	  of	  November	  since	  the	  last	  opportunity	  for	  approval	  
by	  the	  faculty	  is	  the	  December	  Faculty	  Meeting.	  	  
	  
Changes	  proposed	  to	  be	  included	  in	  the	  Fall	  Program	  of	  Classes	  must	  be	  
submitted	  by	  the	  third	  week	  of	  February	  since	  the	  last	  opportunity	  for	  approval	  
by	  the	  faculty	  is	  the	  March	  Faculty	  Meeting.	  	  

	  
Upon	  receipt	  of	  the	  completed	  forms,	  the	  Associate	  Dean	  of	  Curricular	  &	  Faculty	  
Development	  shall	  send	  copies	  of	  all	  requests	  to	  all	  members	  of	  the	  Council.	  	  
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